Safeguarding and Child Protection Policy
1 Policy Statement
Stockton Lane Pre-School is committed to safeguarding and promoting the welfare of all children. Safeguarding is everyone’s responsibility and underpins all aspects of our practice.
Safeguarding includes protecting children from abuse and neglect, preventing impairment of health or development, ensuring children grow up in safe and effective care, and taking action to enable the best outcomes. Child protection forms part of safeguarding and relates to protecting individual children who are suffering, or are likely to suffer, significant harm. Safeguarding begins birth and you must take into consider all children including unborn children.
We promote a culture of vigilance where children feel safe, listened to and valued.
Stockton Lane Pre-School is committed to an anti-discriminatory and anti-racist approach to safeguarding. We recognise that children’s experiences of harm, and their ability to access support, can be significantly impacted by their race, ethnicity, culture, religion, or disability. We acknowledge that "adultification" (viewing a child as older or more capable than they are) and unconscious bias can lead to unequal safeguarding outcomes.

 To ensure every child is equally protected, our practitioners will:
· Proactively challenge discrimination and stereotypes within our setting and when working with external agencies.
· Apply cultural humility by seeking to understand a family’s heritage and values, ensuring that "cultural difference" is never used as an excuse to overlook potential harm or neglect.
·  Monitor safeguarding data to identify any patterns of disproportionate referrals or interventions related to protected characteristics.
·  Empower staff through ongoing training to recognise and address their own biases, ensuring that every child—regardless of background—receives an immediate, fair, and compassionate response to any safeguarding concern.
2. Legal Framework
This policy is written in line with the Early Years Foundation Stage (EYFS) and current safeguarding legislation and guidance, including:
· Working Together to Safeguard Children
· Keeping Children Safe in Education
· Local Safeguarding Partnership procedures
3. Safeguarding Roles and Responsibilities
Safeguarding is the responsibility of all staff.
· Designated Safeguarding Lead (DSL): Manager
· Deputy Designated Safeguarding Lead (DDSL): Deputy Manager
The DSL and DDSL have overall responsibility for safeguarding and child protection and are trained to the appropriate level. They receive regular safeguarding updates and ensure procedures are followed consistently.
DSL contact details are clearly displayed within the setting.
4. Types of Abuse
Staff are trained to recognise the four main categories of abuse:
· Physical abuse
· Emotional abuse
· Sexual abuse
· Neglect
Staff understand that abuse may be perpetrated by adults or other children and that children may not disclose abuse directly.
5. Recognising and Responding to Concerns
Staff are vigilant to signs such as changes in behaviour, unexplained injuries, concerning comments or disclosures.
If a concern arises or a child makes a disclosure, staff must:
· Listen calmly and reassure the child.
· Never promise confidentiality.
· Record concerns factually and promptly.
· Report immediately to a DSL.
Staff must not investigate concerns themselves.
6. Staff Responsibilities
All staff must:
· Act in the best interests of the child at all times
· Be vigilant to signs of abuse, neglect or harm.
· Listen to children and take concerns seriously.
· Report all safeguarding concerns immediately to the DSL or DDSL
· Record concerns factually, clearly and promptly.
· Maintain confidentiality and professional boundaries.
· Attend safeguarding training and updates.
· Follow all safeguarding-related policies and procedures.
Failure to follow safeguarding procedures may result in disciplinary action.
7. Recording and Reporting
· All safeguarding concerns are recorded accurately, dated and signed.
· Records are stored securely and confidentially.
· The DSL decides next steps and makes referrals where required.
Concerns are acted upon in line with local safeguarding procedures. In an emergency, the police or emergency services are contacted.
Where a concern relates to the behaviour or conduct of a member of staff, volunteer or adult working on the premises, this will be managed in line with the Staff Allegations Policy and referred to the Local Authority Designated Officer (LADO) as required.
Staff who have concerns about unsafe practice, poor conduct or safeguarding failures that cannot be raised through normal reporting routes are expected to follow the Whistleblowing Policy, which provides a safe and confidential way to raise concerns.
7. Family Help and Multi-Agency Working
Where appropriate, we work with families through Family Help pathway to prevent issues escalating. We work closely with external agencies and contribute to multi-agency meetings, plans and reviews when required.
8. Specific Safeguarding Issues
Staff are trained to recognise and respond to a range of safeguarding issues, including:
· Female Genital Mutilation (FGM)
· Child Sexual Exploitation (CSE)
· Child Criminal Exploitation and County Lines
· Prevent Duty and radicalisation.
· Domestic abuse (including Operation Encompass)
· Honour-based abuse and forced marriage.
· Fabricated or Induced Illness (FII)
· Children missing education.
· Peer-on-peer abuse, including sexual harassment and upskirting.
· Child sexual abuse (CSA)
All concerns are reported to the DSL and referred to appropriate agencies as required.
9. Looked-After Children
We give particular attention to the wellbeing of looked-after children. The DSL works with social workers and the Virtual School where appropriate, and ensures relevant plans are supported.
10. Online Safety
We recognise the risks posed by technology and take steps to ensure children are kept safe through:
· Supervised use of technology
· Clear mobile phone and camera procedures
· Staff training on online safety.
11. Safer Recruitment and Training
· Safer recruitment procedures are followed.
· Enhanced DBS checks and references are obtained.
· All staff receive safeguarding training on induction and regular updates. Safeguarding training renewal every year. 
12. Confidentiality and Information Sharing
Information is shared on a need-to-know basis and stored securely. Where a child’s safety is at risk, safeguarding concerns take precedence over data protection requirements.
13. Policy in Practice
This policy is embedded in everyday practice through:
· A clear safeguarding culture where staff understand that safeguarding is everyone’s responsibility.
· Robust staff induction, safeguarding training and regular updates
· Clear reporting procedures and safeguarding flowcharts displayed for staff.
· Staff showing antiracist practices by describing the behaviour and need rather than describing the child
· Practitioner using their professional curiosity and never letting culture justify a lack of safety 
· Effective supervision and leadership oversight
· Secure, confidential record keeping systems.
· Strong partnership working with parents and external agencies.
· Regular review of safeguarding procedures by leadership and governance
Safeguarding practice is monitored to ensure children are kept safe and staff feel confident to raise concerns.
14. Useful Contacts 
City of York Children’s Social Care / MASH
Telephone: 01904 551900
Out of hours: 01609 780780
Local Authority Designated Officer (LADO)
Telephone: 01904 551783
Email: lado@york.gov.uk
Ofsted
Telephone: 0300 123 1231
NSPCC / Childline
Telephone: 0800 1111
Emergency Services
Telephone: 999
15. Policy Review
This policy is reviewed annually or sooner if there are changes to legislation, statutory guidance or local safeguarding procedures.



